Educational Leadership Core Coursework

Table A: Content Requirements for Programs Leading to Professional Administrator Certificate
· [bookmark: _In_the_chart_below,_identify_all_conte]In the chart below, identify all content courses offered in the program. Identify the new courses, list each course number and title, and provide a description of each content core course for this program as it appears or will appear in the college catalog. Each course listed in the table must have a course description which reflects alignment with the regulatory requirements.
[bookmark: _If_new_courses_have_been_developed_as_][bookmark: Programs_Leading_to_Professional_Adminis]
Programs Leading to Professional Administrator certification shall require candidates to complete studies sufficient to demonstrate, upon program completion, the knowledge and skills necessary to:

	(1) develop, advocate, and enact a shared mission, vision, and core values of high-quality education and academic success and well-being of each student;

	Course Number and Title
(Use an [*] to indicate a new course.)
	Course Description
	Faculty Member Name/Title/Earned Degrees & Discipline/Additional Related Qualifications

	Sample>EDUC 600: Schools as Dynamic Organizations
	Sample>The purpose of this course is to equip leaders with skills and knowledge to accomplish challenging goals. Students study how mission and vision, governance, teamwork, social intelligence, and organizational behavior contribute to effective leadership practice that supports student success and continuous school improvement. Students also assess barriers to school change and explore strategies to
overcome them.
	Sample>Jerome Smith,Ph.D. Associate Professor
Ph.D. in Educational Leadership from XYZ University Professional Certification SDL/SBL

	
	
	

	
	
	




	(2) act ethically and professionally and according to professional norms to promote each student’s academic success and well-being;

	Course Number and Title
(Use an [*] to indicate a new course.)
	Course Description
	Faculty Member Name/Title/Earned Degrees & Discipline/Additional Related Qualifications

	
	
	

	
	
	




	(3) strive for equity of educational opportunity and culturally responsive practices to promote each student’s academic success and well-being of all students;

	Course Number and Title
(Use an [*] to indicate a new course.)
	Course Description
	Faculty Member Name/Title/Earned Degrees & Discipline/Additional Related Qualifications

	
	
	

	
	
	




	(4) develop and support intellectually rigorous, culturally relevant, and coherent systems of curriculum, instruction, and assessment to promote the academic success and well-being of all students;

	Course Number and Title
(Use an [*] to indicate a new course.)
	Course Description
	Faculty Member Name/Title/Earned Degrees & Discipline/Additional Related Qualifications

	
	
	

	
	
	




	(5) cultivate an inclusive, caring, and supportive school community that promotes the academic success and wellbeing of all students;

	Course Number and Title
(Use an [*] to indicate a new course.)
	Course Description
	Faculty Member Name/Title/Earned Degrees & Discipline/Additional Related Qualifications

	
	
	

	
	
	




	(6) develop the professional capacity, cultural competence, and practice of school personnel to promote the love of learning, academic success, and well-being of all students;

	Course Number and Title
(Use an [*] to indicate a new course.)
	Course Description
	Faculty Member Name/Title/Earned Degrees & Discipline/Additional Related Qualifications

	
	
	

	
	
	




	(7) foster a professional community of teachers and other professional staff to promote each student’s academic success and well-being;

	Course Number and Title
(Use an [*] to indicate a new course.)
	Course Description
	Faculty Member Name/Title/Earned Degrees & Discipline/Additional Related Qualifications

	
	
	

	
	
	




	(8) engage families and the community in meaningful, reciprocal, and mutually beneficial ways to promote each student’s academic success and well- being;

	Course Number and Title
(Use an [*] to indicate a new course.)
	Course Description
	Faculty Member Name/Title/Earned Degrees & Discipline/Additional Related Qualifications

	
	
	

	
	
	




	(9) manage school operations and resources to promote each student’s academic success and well-being; and

	Course Number and Title
(Use an [*] to indicate a new course.)
	Course Description
	Faculty Member Name/Title/Earned Degrees & Discipline/Additional Related Qualifications

	
	
	

	
	
	




	(10) act as agents of continuous improvement to promote each student’s academic success and well-being.

	Course Number and Title
(Use an [*] to indicate a new course.)
	Course Description
	Faculty Member Name/Title/Earned Degrees & Discipline/Additional Related Qualifications

	
	
	

	
	
	



Table B: Content Requirements for Programs Leading to School District Business Leader Certificate

· List each course-by-course number and title, number of credits, required (R) or elective (E), the instructor(s)/status (full-time or part-time), and include a course description that reflects alignment with the requirement.

· Use the Cert Title columns to identify the appropriate certification title(s). For example, if a proposed program prepares candidates for school building leaders, mark SBL (SBL = School Building Leader; SDL = School District Leader; and SDBL = School District Business Leader).  Use the Cert Title column to identify the program-specific core requirements addressed by the course and insert the Roman numerals or letters corresponding to the requirements in the appropriate columns (see example).

· Use Appendix A. Program Specific Requirements for Educational Leadership below to identify the program-specific core requirements addressed by the course and insert the Roman numerals or letters corresponding to the requirements in the appropriate Cert Title column(s).

School District Business Leader Core Courses Table 

	Course Number and Title
	Credit
	Required or Elective (R/E)
	Instructor and Part-time or Full-time Status
	Program Specific Pedagogical Core Requirements SDBL
	Course Description

	Example
EDU 814
Data and the Environment
	3
	R
	L. Jones/FT
	ii,iii,vi,x
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	




Appendix A. Program Specific Requirements for Educational Leadership

School District Business Leader
Programs shall require candidates to complete studies sufficient to demonstrate, upon program completion, the knowledge and skills necessary to perform the following:
 
1. create and sustain financial and operational conditions within a district that enable all students to meet State learning standards and all staff to serve effectively in achieving that objective;
1. identify, develop, and endorse organizational and administrative policies and procedures for the district;
1. effectively and ethically manage the financial resources of a district, including but not limited to identifying revenue sources; understanding the impact of economic and financial markets upon districts; forecasting district expenditures; applying cash management procedures and generally accepted accounting principles; developing a financial model to monitor district finances; 
1. administer employment agreements and financial and operational resources in accordance with state and federal laws and regulations, including collective bargaining; manage and evaluate district payroll operations;
1. effectively and ethically manage the operational functions of a district, including but not limited to: developing data-driven facilities plans; managing and tracking inventories, equipment, and capital assets; identifying, assessing, and communicating a district risk management program; 
1. assist in implementing, monitoring, and evaluating a district strategic plan; monitor and assess programs that support instruction; assist with the allocation of resources for instructional programs; and  
1. effectively present financial data in multiple formats; direct a management information system; and implement effective mass and interactive communication strategies and techniques. 

