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MCC’s Core Values includes:

Excellence. We pursue and develop the highest standards by encouraging
creativity and risk-taking; by continuously assessing and improving
programs, services, and policies; and by exceeding learner and
community expectations.

Inclusiveness. We nurture an institutional culture that ensures fairness
and equity for all, while respecting and leveraging our diversity.

Collaboration. We encourage meaningful partnerships among learners,
colleagues, departments, and divisions within MCC as well as with local,
regional, and global communities.
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My work with COIL is one of the most rewarding aspects of my job. I
find it incredible that through the COIL initiative it is made possible to
provide our students the opportunity to make connections and have
experiences with international partners that they otherwise would not

have. Additionally, I’ve witnessed an increase in instructor creativity

and student engagement throughout the process of developing and

= executing the COIL modules. Although there can be technical
frustrations due to the fact that technology needs to be implemented to
connect the partner groups, I find the experiences to almost always be

a win-win for all involved.
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Amazon Rainforest Deforestation

Amazon Rainforest Deforestation in Rondonia from 2000 to 2013

Shows the significant def ion occurring in Rondoni

About 15 percent of global greenhouse
gases come from tropical deforestation -
more than from all the worlds cars, trucks,
and buses combined. Considering the
Amazon rainforest contains roughly one-
third of the worlds remaining tropical
rainforest, it's paramount that these areas
are protected and preserved.

In Rondonia, deforestation started as early
as 1960 and has continued until the
present. The forest continues to be cut
down in this area to make room for
industrial scale agriculture.

While deforestation has decreased

drastically in the Amazon due to new laws
put in place by the Brazillian government,
areas ke Rondonia are still being
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Forest 2013 Thank you, this has truly been a great
B rorest experience to work with people

internationallyl It was my first experience
working across continents (or countries for
that matter) and it was a very interesting
and different experience than what | am
used to; | learned a lot from this

Monroe Community College experience. COIL is a great program and |
I hope to see more COlLers in the future.
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It i1s important to understand how the culture
shapes the personality of people in different
countries, and I should be ready to pull back or
modify my personality out of respect. - Amit

I have learned that communication is the most
important thing ever. - Fahad

Monroe Community College 5 FEBRUARY 2020

A







\® FULBRIGHT

CAORC

Monroe Community College



Monroe Community College

STATE UNIVERSITY OF NEW YORK

Questions?

Christina H. Lee, Coordinator
Global Education and International Services

clee40@monroecc.edu
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