Cultural Awareness
1. Draft
1.1 Title
[image: Slide titled "Cultural Awareness" indicating it is module 8 of 15 in a series]
Notes:


1.2 Disclaimer
[image: Text-based disclaimer explaining that the SUNY Student Conduct Institute trainings and resources are property of State University of New York, cannot be shared without authorization, provide educational content but not legal advice, and advises consulting legal counsel for institution-specific matters]
Notes:


1.3 Overview
[image: Diagram showing an overview with three boxes labeled Definition, Methods, and Communication]
1.4 Cultural Bias
[image: Diagram explaining cultural bias with definition and impact sections on left, stating it involves judging by one's own cultural standards and shapes experiences in academia. Right side lists factors contributing to bias, including race, ethnicity, gender, religion, ability/disability, language, immigration status, socioeconomic status, and age]
1.5 Understanding Cultural Bias in Title IX
[image: Infographic explaining cultural bias in Title IX, highlighting how cultural background affects student responses and case presentations. Key points emphasize importance of understanding cultural influences for fairness and bias awareness for equitable decisions]
1.6 Cultural Humility
[image: Diagram titled "Cultural Humility" illustrating key attributes and goals for fostering cultural awareness. Boxes highlighting traits like open-minded, empathetic, respectful, and interactive, with goals such as enhancing personal cultural competency, implementing equitable practices, adapting communication styles, and addressing cultural perceptions of authority]
1.7 Enhancing Cultural Competency
[image: Diagram titled "Enhancing Cultural Competency" illustrating three key concepts: Understanding, Respecting, and Valuing. Below, three labeled sections with icons describe actions: "Expand Your World View" (books, films, television, music), "Connect Across Cultures" (interacting with diverse people), and "Engage Locally" (attending local events)

]
1.8 Adapting to Diverse Communication Styles
[image: A presentation slide titled "Adapting to Diverse Communication Styles" featuring three text boxes on the right listing strategies: using plain, inclusive language, providing access to interpretation, and being mindful of nonverbal cues. The slide emphasizes methods to improve communication inclusivity]
Notes:


1.9 Cultural Humility
[image: Diagram illustrating cultural perceptions of authority. Three text boxes highlight key approaches: explaining roles and processes clearly, encouraging participants to ask questions, and including community or cultural liaisons ]
1.10 Implementation of Equitable Practices
[image: A diagram titled "Implementation of Equitable Practices" outlines three key methods: providing materials in multiple languages and formats, allowing student feedback, and integrating inclusivity and diversity]
1.11 Knowledge Check
(Multiple Response, 10 points, 1 attempt permitted)
[image: Interactive quiz question titled "Knowledge Check" asking which options contribute to cultural bias. Four options—Language proficiency, Immigration status, Race, and Ability or Disability—are selected, while Hair color is not, with a "Submit" button below

]
	Correct
	Choice

	
	Hair color

	X
	Language proficiency

	X
	Immigration status

	X
	Race

	X
	Ability or Disability



Feedback when correct:
Great work!
Feedback when incorrect:
Not quite. Review the guidelines and think about what supports fairness and legality.

1.12 Cultural Bias
[image: Slide titled "Reflecting on Cultural Awareness and Bias" featuring three reflective questions about personal bias, available resources for cultural competency, and ensuring inclusive experiences]
1.13 Conclusion
[image: Text box titled "Summary." Text box lists four key points about cultural bias, including its definition, contributing factors, importance of understanding, and practicing cultural humility and awareness ]
1.14 Next
[image: Conclusion presentation slide with two text boxes. One "completed" text box shares that end of module 8 with an "Exit to Quiz" button underneath]
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Understanding Cultural Bias in Title IX

Cultural background
affects how students
answer and recall.

It shapes how they
present their case.

Understanding cultural T

fair decision.

influences is crucial for a
fair and equitable process.
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Cultural Humility

Implement
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Enhancing Cultural Competency

Expand Your World View
Learn through books, films, television and music.

Q| Connect Across Cultures
Interact with people from different backgrounds.

-

D
Engage Locally
T Attend local events.
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Adapting to Diverse Communication Styles

can be achieved by:

lAdapting to diverse communication styles ]
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Cultural Perceptions of Authority

Cultural perceptions of authority can
be addressed b

Encouraging
participants to ask
questions.

Explaining roles and
processes clearly.

Including community or
cultural liaisons.
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Implementation of equitable practices can
be achieved by:

Providing all materials in
multiple languages and
formats.

Allowing students
opportunities to provide
feedback.

Integrating inclusivity and
diversity.
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Which of the following are potential contributors to cultural bias? i
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Reflecting on Cultural Awareness and Bias

Some questions to consider are:

= What are my own areas of bias?

= What on or off campus resources
are available to me to develop my
cultural competencies?

What resources can | use to
ensure a culturally inclusive
experience?
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Summary

Cultural bias is the interpretation
and judgment of phenomena.

Multiple factors contribute to
cultural bias.

Understanding these influences
is crucial.

Practicing cultural humility and
awareness.
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A Disclaimer

All trainings and resources offered by the SUNY Student
Conduct Institute (SCI) are the property of the State University
of New York and may not be shared or duplicated without
express written authorization from SCI or as required by law.
SCl trainings and resources are intended to provide educational
content and advise on general compliance, as applicable. SCI
training and resources shall not constitute legal advice or legal
opinions on specific circumstances, and do not create an
attorney-client relationship. Please consult with your own
attorney or campus counsel to obtain advice regarding all
matters specific to your institution.





image3.bin
Methods
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Definition
Judging by one's own
cultural standards.

Impact
Shapes experiences and
life in academia.

Cultural Bias

Race

Ethnicity

Gender

Religion

Ability/Disability

Language

Immigration
Status

Socioeconomic
Status

Age





