Deliberation & Rationale
1. Deliberation and Rationale
1.1 Title
[image: Introductory slide titled "Deliberation and Rationale" starting module 11 of 15]
Notes:


1.2 Disclaimer
[image: Disclaimer slide by the SUNY Student Conduct Institute (SCI) stating that materials provided in this trainnig are not to be duplicated without written consent from the SCI and this training does not constitute legal advice, for questions, please consult your own attorney or campus counsel to obtain information regarding your institution]
Notes:


1.3 Overview 1
[image: Training overview slide with three boxes that read "how deliberations function, purpose and process of deliberation, and how to write rationales."]
1.4 Hearing Panel
[image: Hearing Panel slide with three boxes stating "hearing panelists review allegations, claims, evidence, and notes," box two says to " regularly consult transcript or recording to wensure no one is misinterpreted," and box three advises to "use guidelines for determining responsibility or sanctioning."]
1.5 Deliberation Process Considerations
[image: Deliberation Process Considerations slide with information organized into one, two, and three. One "schedule deliberation in advance," two "no requirement for unanimous decision (examine consensus or lack thereof, review allegations, describe procedural steps, identify findings of facts supporting determination, identify code of conduct respondent has/has not violated)," three "ensure consistency, non-discrimination, and resource allocation."]
1.6 Determination Components
[image: Slide titled "Determination Components" with a box stating "A determination involving responsibility is made up of the following essential components." Components are listed underneath "acknowledgement and review of the allegations potentially constituting sexual harassment, a description of the procedural steps taken in the hearing, identification of the facts supporting the determination, identify violations/determine responsibility, and provide rationale, and description of the institutional process to file an appeal." ]
1.7 Hearing Content
[image: Slide titled :Importance of Written Rationale" with a text box stating that the decision to impose sanctions must come with written analysis or rationale. Underneath, the slide says that students should be able to easily follow the rationale and have it clearly written, additionally, in deviation from similar prior cases, provide rationale for decisions and that deviation could result in appeal and possible litigation]
1.8 Question Decorum
[image: Slide tited "Writing a Rationale" with six interactive text boxes labeled document charges, standard of evidence, evidence included, evidence not included, sanctions, and objective rationales. ]
1.9 Making a Determination
[image: Conclusion slide with four text boxes that talks about how the hearing process should have scheduled deliberations, tools and guidelines should be utilized in determining responsibility or sanctioning, clear written noticed must be sent to involved parties, and that decision to impose sanctions must include written analysis and rationale]
1.10 Ending Slide
[image: Conclusion slide continued with two sections, one that shows the official completion of the module and an "Exit to Quiz" button underneath
]
Notes:
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Deliberation Process Considerations
C] ' S|

There are a number of tasks to keep in mind related to the deliberation proce:

(@) schedule deliberation in advance.

(@) Norequirement for unanimous decision.
« Examine consensus or lack thereof.

 Review allegations.
 Describe procedural steps.
- Identify findings of facts supporting determination.

- Identify code of conduct respondent hasthas not
violated.

Ensure consistency, non-discrimination, and resource
allocation.
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Determination Components

A determination involving responsibility is made up of the following
essential components J

Acknowledgement and review of the allegations potentially
constituting sexual harassment.

A description of the procedural steps taken in the hearing.

Identification of the facts supporting the determination.

Identify violations, determine responsibility, provide rationale,

ns, and remedies for each allegation.

san

Description of the institutional process to file an appeal.
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Importance of Written Rationale

n to impose sanctions must
a written analysis or
rationale.

Students should be able to easily follow.
Rationale written clearly.

Offices with overlapping concerns.

In a deviation from similar prior cases,
provide rationale for decisions.

Deviation could result in appeal and
possible litigation.
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Writing a Rationale

-

Open all of the items, then click Continue when you're ready to move on.

1=Docimenc Charges Rationales should be objective and

neutral.

2 - standard of Evidence

- Avoid personal opinions or overly
3 - Evidence Included emotlor‘al language. 5

+ Be concise, but comprehensive.

* Include enough detail, but avoid
« Ensure rationale is written in
- consistency with institutional policies.
» Deviation from institutional regulation

may warrant an appeal.

6 - Objective Rationales
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Conclusion

Utilize tools and guidelines for
determining responsibility or
sanctioning.

Decision to impose sanctions
must include written analysis or
rationale.
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Module 12 Training: Deliberation and

COMPLETED | gationale

Module 12 Quiz

NEXT Module 13 Training: Evidence-based
Decision-making

EXIT TO QUIZ
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A Disclaimer

All trainings and resources offered by the SUNY Student
Conduct Institute (SCI) are the property of the State University
of New York and may not be shared or duplicated without
express written authorization from SCI or as required by law.
SCl trainings and resources are intended to provide educational
content and advise on general compliance, as applicable. SCI
training and resources shall not constitute legal advice or legal
opinions on specific circumstances, and do not create an
attorney-client relationship. Please consult with your own
attorney or campus counsel to obtain advice regarding all
matters specific to your institution.
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Training Overview

Purpose and Process of Deliberation
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Hearing Panel

Hearing panelists review allegations, claims,
evidence, and notes.

(]

Regularly consult transcript or recording to ensure no.
one is misinterpreted.

(i)

L=

Use guidelines for determining responsibility or
sanctioning.





