Retaliation
1. Draft
1.1 Title
[image: Slide titled "retaliation" representing the beginning of module 6 of 15 ]
Notes:


1.2 Disclaimer
[image: Disclaimer slide explaining that all training resources provided by the SUNY Student Conduct Institute (SCI) are not to be duplicated or shared without written consent from the SCI. This training does not create an attorney-client relationship and if you require legal advice we recommend consulting your own attorney or campus counsel.]
Notes:


1.3 Overview
[image: Diagram titled "Overview" illustrating three connected concepts: Retaliation, Protected Individuals from Retaliation, and Multiple Forms of Retaliation. Each concept includes Retaliation and Multiple Forms of Retaliation and Protected Individuals from Retaliation in white, highlighting key components of retaliation topics]
1.4 What is Retaliation?
[image: Informational graphic explaining Title IX retaliation protections, highlighting that retaliation is prohibited against individuals asserting Title IX rights. It includes three key points in boxes with reporting or complaining, participating in grievance process, and refusing participation]
1.5 Forms of Retaliation
[image: Diagram titled "Forms of Retaliation" explaining Title IX prohibitions. It lists retaliation types in boxes: Intimidation, Threats, Coercion, Discrimination, and Charges for a code of conduct violation]
1.6 Intimidation and Threats
[image: Diagram comparing intimidation and threats related to Title IX grievance process. Intimidation involves fear or pressure to dissuade participation, with examples like following and mocking reporters, while threats involve discouraging reporting or cooperation, with quotes warning of regret or exclusion from a team]
1.7 Coercion and Discrimination
[image: Diagram explaining coercion and discrimination with definitions and examples. Coercion involves forcing someone against their will, illustrated with a hand holding money icon, while discrimination involves unfair treatment in Title IX cases]
1.8 Knowledge Check
(Multiple Response, 10 points, 1 attempt permitted)
[image: Screenshot of a knowledge check quiz asking to select actions considered retaliation under Title IX, with three options checked: threatening to kick someone off a team for cooperating, giving an employee a poor performance review for testifying, and denying club access to someone who filed a complaint. The quiz features a person holding a tablet on the left, a speech bubble with the question, and a "Submit" button below the answer choices

]
	Correct
	Choice

	
	Offering support to someone in the grievance process

	X
	Threatening to kick someone off a team for cooperating

	X
	Giving an employee a poor performance review for testifying

	X
	Denying club access to someone who filed a complaint

	
	Asking someone to submit a statement in the investigation



Feedback when correct:
Great work!
Feedback when incorrect:
Not quite. Review the guidelines and think about what supports fairness and legality.

1.9 Code of Conduct Violations
[image: Slide titled "Code of Conduct Violations." The text box contains a warning symbol and states that all forms of retaliation are prohibited and unlawful under Title IX]
1.10 Summary
[image: A screenshot of a summary slide explaining retaliation, defining it as purposeful negative actions against others, including intimidation, threats, coercion, discrimination, and code of conduct violations. The slide uses text boxes to highlight key points, emphasizing that all retaliation forms are prohibited and unlawful under Title IX]
1.11 End Slide
[image: A screenshot of a training progress interface showing completed and upcoming modules. Completed section is green labeled "Module 6 Training: Retaliation," and next section is listing "Module 6 Quiz" and "Module 7 Training: Consent," with an "EXIT TO QUIZ" button below]
Notes:
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Forms of Retaliation

Title IX prohibits all forms of

retaliation during and after
the grievance process.
Charges for a code
of c ct violation
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Intimidation and Threats

g

Intimidation
Using fear or pressure to dissuade
someone from participating in the
Title IX grievance process.

Examples include:
Someone that has filed a
report being followed and
mocked.

Singling out and riticizing
someone in class who filed a
report.

A
£

Threats
Statements meant to discourage
someone from reporting or
cooperating.

Examples include:
“If you go through with this
complaint, you'll regret it

“I'm kicking you off the team
if you talk to those
investigators.”
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Coercion and

Coercion

Forcing or pressuring someone to act against their

will

Examples include:

= Asupervisor stating they will give an employee a
poor performance review.

= Aprofessor withholding a recommendation
letter.

_4

Discrimination

xR

mnr

Unfairly treating someone due to their involvement

in a Title IX case.

Examples include:

= Denying a student that reported assault access
to school clubs.

* Revoking a staff member's decision-making
abilities in meetings.
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Knowledge Check

Select all the actions that may be considered retaliation under Title IX.

l Offering support to someone in the grievance process

| Threatening to kick someone off a team for cooperating

4 [«| Giving an employee a poor performance review for testifying
}‘ | Denying club access to someone who filed a complaint

‘ Asking someone to submit a statement in the investigation
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Code of Conduct Violations

All forms of

retaliation are
prohibited and
unlawful under
Title IX.





image10.bin
Summary

| NE |

Retaliation occurs when someone purposefully takes negative
action against another person.

It can include but not limited, intimidation, threats, coercion,
discrimination, and code of conduct violation.

All forms of retaliation are prohibited and unlawful under Title IX.

E
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COMPLETED | Module 6 Training: Retaliation

NEXT

Module 6 Quiz

Module 7 Training: Consent
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A Disclaimer

All trainings and resources offered by the SUNY Student
Conduct Institute (SCI) are the property of the State University
of New York and may not be shared or duplicated without
express written authorization from SCI or as required by law.
SCl trainings and resources are intended to provide educational
content and advise on general compliance, as applicable. SCI
training and resources shall not constitute legal advice or legal
opinions on specific circumstances, and do not create an
attorney-client relationship. Please consult with your own
attorney or campus counsel to obtain advice regarding all
matters specific to your institution.
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Overview

Retaliation

Protected Individuals from Retaliation
Multiple Forms of Retaliation
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Made a report or a complaint.





