Sanctioning
1. Sanctioning
1.1 Title
[image: Introductory slide titled "Sanctioning" representing the beginning of module 14 of 15 ]
Notes:


1.2 Disclaimer
[image: Disclaimer slide explaining that all training resources provided by the SUNY Student Conduct Institute (SCI) are not to be duplicated or shared without written consent from the SCI. This training does not create an attorney-client relationship and if you require legal advice we recommend consulting your own attorney or campus counsel]
1.3 Overview
[image: Diagram titled "Training Overview" presenting three boxes labeled "Defining Sanctions," "Impact Statements," and "Considerations for Decision-makers." Key training topics are highlighted for understanding sanctions and decision-making processes ]
1.4 Sanctions
[image: Diagram explaining sanctions in educational institutions with three dark blue boxes containing white icons and text. Boxes describe sanctions relating directly to misconduct, reinforcing institution values and goals, and being up to hearing officer for consideration, with a definition of sanctions at top]
1.5 Impact
[image: Slide titled "Impact Statements." Slide contains bullet points explaining the purpose and considerations of impact statements]
1.6 factors
[image: ]
1.7 Types of Sanctions
[image: Educational slide titled "Types of Sanctions" explaining different sanction categories such as Warning/Reprimand, Educational/Creative, Probation/Suspension/Expulsion, Restorative, and Resource Allocation/Service Engagement. The slide includes a text box highlighting counseling or wellness services and notes on usefulness when respondents desire behavior change or assistance]
1.8 Consistency
[image: Diagram illustrating proportionality and consistency in sanction assignments, using a balance scale with two circles labeled "Sexual assault" on the left and "Warning or reprimand" on the right. The diagram emphasizes matching sanction severity with allegation seriousness, highlighting imbalance between offense type and assigned sanction.

]
1.9 Privacy and Decorum
[image: Presentation slide titled "Proportionality and Consistency" explaining the importance of consistent sanctions under similar circumstances, with key points listed on the left

]
1.10 Prior Conduct
[image: Screenshot of a training or instructional slide titled "Prior Disciplinary History," explaining factors influencing disciplinary actions. It features a list of five items on the left—Prior Misconduct, Escalation in Severity, Growing Concerns, Similar Sanctions, Frequency of Violation—and a text box on the right detailing how frequency and timing of violations affect severity of sanctions, with examples provided]
1.11 Opening Statements
[image: Presentation slide with text about an institution's mission related to conduct and sanction decisions. Text highlights mission impact, philosophy presence, scheduling system with automatic penalties, and dependence on leadership and community values]
1.12 Summary
[image: A slide presentation with a conclusion section explaining sanctions in educational institutions. Four key points are displayed in alternating orange and beige rounded rectangles, highlighting definitions, impact statements, factors like prior conduct, and institutional mission considerations]
Notes:


1.13 End Slide
[image: A screenshot of a training progress interface showing completion status and next steps. It highlights "Module 14 Training: Sanctioning" as completed in a green box, and upcoming "Module 14 Quiz" and "Module 15 Training: Appeals" in a box, with an "Exit to Quiz" button below]
Notes:
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Impact Statements
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A chance for parties to describe the impact the process may have
had on them:

- What they have learned about themselves

- Appreciation for the institution’s safety and responsibility work
- Acknowledging impact on other parties




image6.bin
Factors of a Case

f Aggravating Factors
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Types of Sanctions

Open all of the items, then click Continue v

Counseling or wellness services.

< Useful when respondent has

indicated desire to change behavior

or requested assistance to do so.
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Proportionality and Consistency

ok at the proportionality al ncy of the assigned sanction.
Match scope of allegation.
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Proportionality and Consistency

( Many similar cases have similar circumstances and outcomes. )

Is proposed sanction consistent with others
made under similar circumstances?

Deviation could be seen as arbitrary.

Preserve cases for reference.

History can help paint a clearer picture.

Reasons for deviation should be written
explicitly.

Reaffirm individualistic nature of the
deliberation.
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Prior Disciplinary History

Open all of the items, then click Continue when you're ready to move on.

Prior Misconduct
Frequency of violation may influence
Escalation in
Severity more serious sanctions to interrupt a
attern of behavior (e.g. several
instances of behavior within a few
Similar Sanctions weeks time).
Frequency of p ) s
idiation Considerable time between violations

(e.g. two years) may not call for severity.
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Mission of the Institution

» Institution’s mission » Many institutions
impacts how conduct is favor a “scheduling”

addressed. system
-+ an automatic

penalty for certain
violations

» Institution may have
philosophy omnipresent

in all college activities.

> Depends on
institution, leadership
of the institution, and
community values and
perspectives.

» Critical component for
decision-makers when
determining sanctions.
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Conclusion
Sanctions are actions that educational institutions impose after a -
student has been found responsible for misconduct.
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Impact statements from parties should be considered.
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Aggravating and mitigating factors, prior conduct history, and
intentions for change should be considered.
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An institution’s mission, values, and history of prior sanctions
should also be considered.
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A Disclaimer

All trainings and resources offered by the SUNY Student
Conduct Institute (SCI) are the property of the State University
of New York and may not be shared or duplicated without
express written authorization from SCI or as required by law.
SCl trainings and resources are intended to provide educational
content and advise on general compliance, as applicable. SCI
training and resources shall not constitute legal advice or legal
opinions on specific circumstances, and do not create an
attorney-client relationship. Please consult with your own
attorney or campus counsel to obtain advice regarding all
matters specific to your institution.
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Training Overview

Defining Sanctions ‘
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Considerations for Decision-makers
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Sanctions

“Sanctions are actions that educational institutions can impose after a
student has been found responsible for misconduct.”

i
-
—n

Relate directly to the misconduct that Reinforce values and goals of the
occurred. i ion, Title IX office, and students.

Ultimately up to the hearing officer for
consideration.





