Walkthrough of a Title IX Hearing
1. Walkthrough of a Title IX Hearing
1.1 Title
[image: Introductory slide titled "Walthrough of a Title IX Hearing," representing the beginning of module 10 of 15]
Notes:


1.2 Disclaimer
[image: Disclaimer slide explaining that all training resources provided by the SUNY Student Conduct Institute (SCI) are not to be duplicated or shared without written consent from the SCI. This training does not create an attorney-client relationship and if you require legal advice we recommend consulting your own attorney or campus counsel.]
1.3 Informal About
[image: Slide titled "Informal Resolution Options," with four text boxes which outline when informal resolutions are allowed. These include after a formal complaint has been received and if all parties consent. However, they are not allowed for employees. Title IX Coordinators can facilitate informal resolutions but employees trained in this area are preferred. Participants can withdraw at any time, reverting to the formal grievance process]
1.4 Informal 3 options
[image: Slide titled "Informal Resolution Options," with a note explaining that "institutions should consult with their general counseland Title IX staff to determine feasbility."]
1.5 process overview
[image: Slide titled "Title IX Hearing Process Overview," with a chart sharing the Title IX hearing process flow which is in the following order. One, introductions (scripted section), hearing objectives (scripted section), privacy and decorum (scripted section), notice of allegatons and claims (scripted section), due process rights (scripted section), opening statements (unscripted section), cross-examination and witnesses (unscripted section), closing statements (unscripted section), and end of hearing (scripted section)]
1.6 Introduction
[image: Slide titled "Introduction" with three text bubbles which explain that each participant will introduce themselves and their roles, expectations are reviewed, including device guidelines, decorum, and recording rights, and recording officially begins]
1.7 Hearing Objective
[image: Diagram of a balanced scale illustrating hearing objectives with two sides of text bubbles. Left side emphasizes hearing not as criminal proceeding, allowing errors and corrections, and avoiding explicit outcome determination, while right side highlights step-by-step process, truthfulness, transparency, fairness, and equity over perfection]
1.8 Privacy and Decorum
[image: Presentation slide titled "Policy and Privacy Procedures" with a key points. These key points include institution policies on privacy and confidentiality, warnings about retaliation for sharing materials with non-participants, rules of decorum, advisor roles, and rights to accommodation]
1.9 Decorum
[image: A comparison chart outlines proper and improper behaviors under "Decorum" with two columns labeled "DO" and "DON'T." The "DO" column advises asking questions neutrally, avoiding profanity or personal attacks, and heeding decision-makers' warnings, while the "DON'T" column warns against yelling, repetitive questions, and disregarding rules, each accompanied by relevant icons]
1.10 Due Process
[image: Photograph of a meeting with an overlaid three-step flowchart explaining due process in decision-making. Flowchart includes blue boxes with white text describing rights to object for conflict of interest, off-the-record discussions by decision-makers, and substitution of decision-makers, connected by arrows]
1.11 Due Process
[image: Diagram titled "Due Process" featuring a central question mark and four text boxes labeled "Confusion or concern," "Seek understanding," "Upcoming sections," and "Evidence included or excluded." The diagram highlights key considerations and questions related to due process during discussions or decision-making]
1.12 Notice
[image: Diagram titled "Notice of Allegations" showing a document with three listed allegations labeled "Allegation 1," "Allegation 2," and "Allegation 3." A text box highlights "New allegation," indicating an addition or update to the list]
1.13 Opening Statements
[image: Slided titled "Opening Statements" with key points about opening statements, including presenting the case, previewing documents, time limits, and fairness requirements]
1.14 Multiple Response
(Multiple Response, 10 points, 1 attempt permitted)
[image: Screenshot of a knowledge check quiz asking which actions violate due process rights during a Title IX hearing, with three options selected: introducing new allegations during reading of Notice of Allegations, putting a time limit on opening statements without prior communication, and permitting a panelist with a conflict of interest or bias. The quiz features a header, checkboxes for answers, and a "Submit" button below the options]
	Correct
	Choice

	X
	Introducing new allegations during the reading of Notice of Allegations.

	X
	Putting a time limit on opening statements without prior communication.

	
	Making a mistake during the hearing procedure.

	X
	Permitting a panelist with an obvious conflict of interest or bias.



Feedback when correct:
Great work!
Feedback when incorrect:
Mistakes might be made, but there are opportunities for correction in the hearing procedure. Participants should strive for a fair and equitable hearing, not a perfect one.

Notes:


1.15 Cross Examine
[image: Legal training presentation slide titled "Cross-Examination and Relevance" showing two people in discussion. Three text boxes with information icons explain that witnesses undergo cross-examination, the next witness is called until all are heard, and witnesses are questioned by parties, advisors, and panel before dismissal]
1.16 Statements
[image: Informational slide explaining differences between closing statements and impact statements in a procedural context. It emphasizes key points influencing decisions, while impact statements describe effects on parties and possible remedies, with conditions for sharing and discarding statements]
1.17 End of Hearing
[image: Diagram titled "End of Hearing" illustrating three key steps in hearing closure. It includes labeled circular images showing parties reminded of rights, recording ending with next steps explained, and decision-maker moving to deliberation with board responsibilities outlined]
1.18 Title
[image: Screenshot of a training progress interface showing completed and next modules. Completed section highlights "Module 10 Training: Walking through Title IX Hearing," with an "Exit to Quiz" button below]
Notes:
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